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RSIPF launches Gender Strategy to mark IWD

The Royal Solomon Islands Police Force (RSIPF) has launched its Gender Strategy 2019
— 2021 committing to make the organisation better for its women officers and making the
Force better for all women in Solomon Islands.

RSIPF Commissioner Matthew Varley launched the Strategy at the end of a march
through the centre of Honiara to mark International Women’s Day (IWD). The march was
led by officers of the disciplined forces including the RSIPF and officers of the Correctional
Services of Solomon Islands (CSSI).

“The RSIPF Gender Strategy 2019-2021 is our new framework for accelerating change for
gender equality in the police force. We believe that by improving gender equality within
the RISPF, we are actively and positively building a stronger police force and contributing
to a better Solomon Islands,” Commissioner Varley told a large crowd which gathered for
the opening of the IWD at the Honiara City Council Headquarters.

“Through this strategy we will strive to be a more cohesive police force that is strong,
professional and has the confidence of the community.”

Commissioner Varley explains: “The purpose of our strategy is simple, yet powerful. We
will improve gender equality to create a workplace that actively supports and values
women in all aspects of policing to build a strong and professional police force for all
officers.”

“The people of Solomon Islands place their trust in us to be an ethical Force and to stand
up for what is right and fair. People seek our help at their times of greatest need. To keep
earning this trust, the RSIPF must continue to grow as a modern and professional police
force,” Commissioner Varley adds.

“This strategy aims to actively transform the RSIPF into a more inclusive workplace which
offers fair and equitable opportunities for both women and men to make a difference. It is
about recognising equally the unique talents and skills of all police officers and the roles
they play in our mission and the safety and security of our nation.”

“In fact, we are aiming to be leaders in advancing the role of women in policing across the
Pacific region and in doing so we will improve our policing services for the community and
do more to prevent gender based violence,” says Commissioner Varley.

The RSIPF Gender Strategy focuses on four key areas including:

Systems;
Leadership;
Capability, and
Advocacy
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The RSIPF Commissioner thanked all the stakeholders who contributed to putting together
the Gender Strategy including the Solomon Islands Police Development Program (SIPDP)
and the Solomon Islands Police Support Program (SIPSP).
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Media inquiries

RSIPF Media Unit:
24016 or 23800 Ext 239

Email:
rsipf.media@rsipf.gov.sb

The Royal Solomon Islands Police Force (RSIPF) was established in
1954, Its mission is ‘To provide a safe and peaceful Solomon
Islands by strengthening relationships with the community’. The
RSIPF strive to provide efficient and effective policing services for

the Solomon Islands and expect RSIPF officers to adhere to the
RSIPF values.

For ongoing news and information, please go to www.rsipf.gov.sb

Follow us on Facebook Page: www.facebook.com/rsipf
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